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6,546,283

3,030,300

147,288,446

NIT0) MNOIN AND 491,717 vindon
(3

986,741

3,563,800

6,426,000

6,546,283

147,288,446

TPNIN >IN 3,030,300 NYPI

VNN NY AWN (2 NITD)

2019 mv




1990
nYApNNY

999N 9NNRY N 57no

MmN
M
mMon

N5 NPNOIN
MY

ans
NN
(4 n919)

’ans
NN
(3 N919)

%ans
NN
(2 7919)

’ana
NN
(1 n919)

mom

MPVUH MHN

TPIND

1) 5-5
n"Y

986,741

3,563,800

8,646,000

6,546,283

147,288,446

2,220,000 YW SNV NDND NP
.54 N7TD) MINIIN YAND

1,615,729

15,054,665

8,646,000

6,546,283

147,288,446

11,490,865 5¥ NVIY NINSPN
628,988 -1 (MNMIYI NI) NPNNN
DRNN MNIDN 79D TN
© 5771 91NN NIOND

1,413,184

13,442,155

147,288,446

ND NN 1,612,510 NYpa
0 MTNY 202,545 -1 MMV
IOND ORNNAIPINY MNIDN
NN DIONN

1,104,397

13,414,797

8,646,000

6,546,283

147,598,257

NIMIVI XY NPSNIN 27,358 v
910NN N5NY DXNNAIPIVIN IWVN
Y0 WIND NINND MIYNNNI INNN
NN 1,024 SN INPINY T
70 MTNY 308,787 nbwam
N75NY DXNNA PN TYN MMION
SNNN DMINN

139-5
Ny N

1,104,397

13,414,797

1,019

13,806

162,775,715

TINOININD 6,532,477 VDN
TPN9IN YAND 8,644,981 -1 (3 NITD)
(4 N179)

1,104,397

13,414,797

162,775,715

MAITO) NN YAND 14,825 NP
NI NI IUN (413

2020 mv

1,104,397

14,019,543

162,775,715

NN 604,746 DY NIVID NNNPN
15NY OXNNA (MNIYI RD)
© 5371 91NN

1,062,104

13,821,915

162,775,715

MMV XY NPNNIN 197,628 NP
MNION TP M 42,293 -
910NN NIDIND DNNNA IPIWNNY
MNNN

1,062,104

13,821,233

162,775,743

IUN MDY XD NPINNIN 682 VININD
210NN NI5ND DORNNA PN
Y0 WINID NN MIYNNNI INNN
NPIN 28 SN INPINY T

2021 v

1,062,104

13,821,233

162,775,743

31.3.2021 DY 1993 NN
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L9190 9opwn”) 2017 LOPINI 10 OPN 19NN DY GTN PPYN 9 DY DDNOY ,2018 MM 26 DN NIINN TV TN NYSN NIT 9 TY NDXY WD TIVD M)
N3 3,607,525 T (1 NITO) TININ AN 3,607,525 TY ,N712NN YW NNX Y5 ).y N7Y 0.01 AN NIINN SW MM NI 14,430,100 Ty 128D WHIN INNONI
TPNON AN 3,030,300-) (1 NITO) MXNN AN 3,030,300 ,M2%)7 NN 12,121,200 D392 1PN 1IN DY MDA MND WINMND DOINNDN (2 NITD) MINIIN
.(2 1170)

APNY 3.8 PYD INT NIANN HY DIMPY RN NIWN IRV ,DOTIYY N 91NN NPION 7272 DY0I9D

J9NY 3.8.4.1 PYD NI 2019 MW 17NN HW INNN DINNN TN MO MNIPA MTIN DOV

MM NN 36,267,600 Ty N WXIN INNONA ,THN PPWN 29 OY DONAY ,2019 120XT2 5 0PN NIIND DY G0 NYSN NIT 9 IY NN WXIN TIVN M)
PN 192NN DY MDY NIND WIDND DNIMIN (4 NITO) NN AN 7,616,196 TV (3 NITO) MINNIN AN 8,341,548 TV ,1712NN DY NNR D ).y N7y 0.01 NN
.(4 NITO) TINNIN NI 6,426,000-1 (3 NITO) NPXNIN YN 7,038,000 ,M5937 NN 30,600,000 Y3192

TPNIIN AN 2,711,950 TY NDND W INNONA ,GTHN PPYN 29 DY DONOY ,2020 NN 11 DYN NIANN DY GTN NYSN NIT 29 DY NDXY WD TIVD M)
.172NN DY M50 NMIND WIND 0OINNN (4 NITD)

A9NY 3.8.4.4 1Y 3.8.4.2 DYDYV NI ,PPYNN DIDI TYINY Ty 2020 MV 192NN DY INNN 2NN NI5N NN MINSPN MTIN DOV

(1)

(2)
(3)
@)

(5)

(6)



N93NN YV 79N 79223 193N 1Y Yo¥a Mpinn 3.3
INTL,PPYNN TVIND TINDA NIANN DY TIY MM PAY DY MPINN MTIN DOV
oy MY PPYN1 HHo)N ,(2021-01-059412 : RNINON 'ON) 2021 ,5979N2 7 DN THN MPT
9NN YT

N93na HVYYN 3.4

TN MY PNDN NN ,WPPDT NN 1IN NVOYN NYYA ,PPpwnn 1o 3.4.1

-52) 192NN DY PN NPINT PN 46.1%! -2 NPPINNN NN DXINDI NHY

N2 772N L(79997) NrY2 NPYYN ND MYNNND LN NIYANSNN DM 248.2%

NVWYN NYYA ,2017 92921 YTIND TY ,N72NN NYT 20D .ARDNN NMYYII

IMNA NPPINNY L, (7HING 3 27 IN”) N7y MNAD NN 2 YT ON NN YWPDTA

YT 2VNIY WIPDTI NYANNN DD PANNT NPIND NN 70% -3 TN

L2 MIND TYIND NIND 22 T ORI NYIAXNN MM PANNN NN NN XIDN ,NIIND
OVVOR YTIRYTR 0T DY POPYI DOVOWIN DX TINN YT DY IPTNIN

NVOVYN NIAYND NPOY NNOWIN 2017 72NN YINA ,NIANN NYWT 200D 3.4.2

010 9pa%17) Dolphin Netherlands BV n7an> mng »a »7 sxn wrpoTa

INDNN NMOYAL NN ,(7OR N 1991177) 1D7¥2 MYPYN IR PN PAIT MYSHNI

TIOWN PASYT ,NaNn NYT 2VIY ,2020 T2HVID YTIN TY DNV NTINDD

NVOYN HYA .Y POTI NYASNN NPIDTY PN NN 1NN 82.26% -22 NPINN
ANVYYA DITIND MYNNIND PIOYONR VTINITN 10 IO TINN PanTa

MOYAIYW WPRDT NPIND DY) Y0 LIVNN M NN 2020 ,920VIDA 25 DM 3.4.3
=5 INNNN,MIND Y2TIX DY 21NN MNDNX OOV NIV YTINY IUN ,IN DR PINT
DY02) UMD MM 2020 ,9VPIN 12 DA ,)9) V/POT YW NN NN 70.14%
-3 INNNN DX PR PADIT MY ¥/POT S MADN MTANWN NMIND qON NINY
20 OV .("W”7POT YV MTAMVYNA MINNY) WIPOT DY NN NN 12.12%
TON NNN) WIPOT NYINN 82.26%-D NN LOVYNN N2 N 2020 ,920IN2
NNHAPY VNN AMY) DY MPIND NN 7N MYRIL DWPYN NNIAPY (0D
DY ("R NN NPOY?) PTI9-DY DOWITVTN DINYIRN NMIYND N ("DIWIPWNN
DNNNA . NNIND NVHYYN NIIND NNYPNN TIVH NN I 2021 ¥IN1 15
VPOTI NN NN MPINNR ,N¥IAPA NVIDVN SYNNN NN NNYYN DY ,NYIND
MPHIN IN TOMND NI DY’ WHRYN XXM WPDT DY NYINN NN 29.9% TY PP
TYON M NI 16 DY 170N YPYID DNITHIND OINRIYT DN ND T8O
MTIN ,WPOT NYTIND DXNN NN NI NPOY MINIAY (DININT) MINNN MY
, D220V MY NYSIND NPOYN NNOYN ,0IVNN 2D DDIIN 0N WDV NIYT
NPIN 47.4%-2 YN INNONA ,2021 XIN2 25 DA DHWIN DN NYNIN

5% YW NONYN NPDY PTONN D7V AMYPN NN K7Y2 NNIVPN 71592 P10 W/PDT P D500 MTIX DV ¢
9N 3.5.1 V0 NI 172NN DY PANNN MMINN NN
.DIPYD Y DINK MMN HIYI DY 050N MDN 2.1%-1 DINN 2



6-)

5S¢ NPINN PN 24.9% YIANN 12NN ,DWPYNN NXAPY WIPDT SY nYInn
NN N OO WIPOT

193N NMIN dHYa 122 BMIIPN  .3.5

TIVN DY NN DApNNY INND ,2018 NI 22 DY - NN NYNVH DODN 3.5.1
(YN INITIND) MIAYIN MIHAND PAD W’PDT P2 MINIPY 1910 DNNY ,NNIVPNN
NPINNN MYIT NN XYY ,NNNN DY DIDIN INNDNI (70391077 : 1Y PYD3I)
5% 912 12N ,INNNN NNDNA .(PANHNA) 170N NPV MDD MHNIWVN
,NONRYN NPOY DV 772, (792NN M231007) N1HaNN DY PN NN NN
N7V NNYPN NN (NN DY 2.5%) YNNIV YTIRNNIY NPVID MIAN SNYD
DNMOYAI YPON YR NIAND NMN NPIND NPD INIVNY N7y NNVYPN 1551
NIYN RYNI 1NINN TN POMIND KX THRD) DIINRIY DTN NY DY NINDNDN
1D AWK ;9992 YIN N YN YIPDTI NIWN XY D) TYIN NN NIIN2
TYINY PNOIY MM 31 3T ORI NIVN XYND) WPDTI NIVN XYND TN INMNA
N VAHAYIN MANAY) (PPLVYIHN N NVIYVYI NHAN NN L,DODNN NN
AOUN NNOYN DY MM N DO0N DYD DY NYNIN .("O»IHNIYIN 0NMNN
7091 )PYWID DRNNA MIIRIVIT DN NWNRYNN NN 7N NPDY DY PNURIN

NP YV WIPDT ,NNIND NYT 2VND — VN NN YY) N P2 DOON 3.5.2
- Y PYDI) 1IN DY PANNT NMINT PN OIDNK 2.1%-51 DIPINNN LN
VIPOT .NYANN NPT 1IN INNDNA DIDNL DINYP (MOIWNN M soyar
VIVIIN NI DY INNIND DIDNY DXNNA .NDY BIDNN NI PMMIT NN NN
DNNNA,)D 19D .20 0T LY MPININN NPINN MDN NYIANNN NMDT NN IPIYD
DPNMN DX PAYNY DIRYI DX VNN NN DY IR DIDNN NMIRNND
LDMNMIN NYIIID NNYRI 11PO MIDT 1D 191 1D HYW ANI2 URIN NN XD
PIVINI ,MINT ORI VIYINT NN OYIN THN D 2»NNN DIONN NINDNI,GONI
172NN NN PXINN NN TIY DI NIINN DY DMINHDN PPOY DY ,PPYI N

399 INRD DXVTIN 12 DY NAPN VNN

N992 NMINN WY .3.6
D”VY1 1IN DN NDNAL NIAND NN DY TN MAXN NN WY MTINX DN PND
:(MIMNI) (PPYNN DIDID TYIN TY) 2021-) 2019,2020

(T3 99W) AN | T 9V | (Ma) 19W) PARD | 1131 WY mY
e 22 718.8 2019 N1 1 2,221 2019
2020 N1 12 791 2020 ,720An123 | 1,701 2020
T30 7y) 2021
D]
2021 91982 8 1,168 2021 N2 13 1700 | (o b oo




NNYN NYAP IN NPOINY IWPA MNAMHND  .3.7
IN 99D TIT2,DNYSNN IN DNPAIND YINOND IN TIY M) 229310Y NA»NNN XY NHaNN
219N MINN LYY, NINDN NYAPN YINOIND IN,DINNDN DININI

2NN NN DY NNNNIN MOV NNDNA NIANN DY 7HPRIMMNNN 1271 DOVIYY  3.7.1

.2020 MY O NMPNN MTY 72 P9 YWNVPIPTN MTY NIDIN NI ,(12>-/N MITD)

,MI2ND DXMPY NN NIWN OXWY DTV NN D1ON 7MON MTIX DXV 3.7.2
oNY 3.8 PYO NN

£9199Y 23NN NIYN INWIY ,DT2IYD 999D DN 25N 3.8

(MPND IPNY) NPIAN TPION NIIND IPNVPPT IR 2015 X whna 3.8.1
DV N72NN DY MYN NTIPY DINYY [, NIVND IRV ,DXTAIYD MMDN 70 NN
JSRIYNNNT Y 1INAN DINMIND NN IN HNONNY) 37aND MMYPH MIIN
IUNR,NPEIND DTN )PNOPPTN T DY NOMIN NN DINND NN .(NHNNNA
DY PYD) IDNN ONIND ORNNA B NIVNY PHON TIAND PNOVPPT
TV 9PN TINYN 10NN (MPYHIVPITNY 1D NNRD DTN PPNOPPTH
MO IR NPNNND 9D 12 TVIND (2) N ;2025 XM v1IN (1) : pan TP

A9ND 3.8.3.1 PYDA VNN NIRN YIVN HYA P NIMONN MINN

(2)102 9PyoOYH DNNNA PN NN YAN) DID0ND DXNNA NN ONAN HNXNN NION 3.8.2
("MPanT) 1961-87oWN (VTN NOY) NDIDN DN NTIPD

DOYNND MNPNY INYI )PNOVPITN,YPT 93D 919321 2NN D1NNN NNIOND OXNNA - 3.8.3
IN VANOINA 2ANDY) NIANT NMND VIIND DPND KD TPNN ’AND
m>5 .(RSUs — Restricted Stock Units) mmion nyin TN INA (70P89IND
,DOYNNN MNT DY 10N P ,030N YPINOPPTN ,NNIDNN NMINNNDY ORNNA L)
PN JNYYIAN TN NSPYY MIMDNN 7NN MITNY /NPNNIND 1MNd

AN WD

S YIAPYTI AN P2 NYIP INNN DIANN NN

MNIND 19321 ,JPNVPITN T DY NINK YIAP) OX NON - NIWIAM 9PN .3.8.3.1

5NN MDD IPNNIY MMDNN 71NN MITNY IN/ NPNNIND ,NONN

DOV (MAYPAN 1Y) INRIPN TVINN DIV (6) WY DINA WP

TVINND TPYOOUM NPV, NINYNIN MYN DINI DY DPON DYWLV
PIYNN

NN P NAPSNINJPNOPPTN OT DY NINK YIAP) DX NON - Yy .3.8.3.2

NYPIN TVIND TV NOVIANN TYINN HNN ,NY DI YN0 Y-y vinnd

(2) ;(MMPad 102 'O NINN NITHIND ORNNA) NN NVIOY NOYA (1) : NONY NN NYDYN "NIYP NN
.12 NVLYOYN NYYA NN NN NVLIOVN NYAY (3) ; N12NN NVYOVWI
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YNNI, WIDNT MY IO WINHI NINN 29 DY 0 YINdD 1NN NIYNNINI
191030 NN NN YNNY 1PV TN YIDNN NIDIN NN DOVN N
oV DIV PNN PAY YIONN IR NNXONT WY NPNIND 19000
SPNOIND DY VI PNND WINIHN NYA NIND

PNOVPPTN T DY NINK YAP) OX RON - YNIN DY MIVPNNND OO .3.8.3.3
NIYN XY IN NOVPITI NNNON DY ,NTIAYN YON DPD DY NIPN D1
D DWNNNN NVN HY DOMPY JNND 050N MIYPNN DPO N
YTVIN 29 DY NDOWIAN DIVY NMDN MMIN NTNY IR TPXNN DI ,1NIONN
SNNRD TYIND TN DIND YPAN ,MIVPNNN DPO TN 1D NYYIANN
DY VININD NN P MIYPNNN DD TN N92 12PWIAN TIUN NPSN
NYP TYIN IR OPON TYNN DWTIN 6 NON PN DTPID TY YNNI T
MIVPNN OPO , DY ,MD) ,INN YV DMIPNI LYNY NNT ,NPNNIND
.1’5N2 DMPNID DMITON WIAP) DN Ny v

NN 0PI ,DIONDN DOMPN MIPA - DPLY SV NIPNI NSND .3.8.3.4
02 IN 172NN Y023 POV N DD N1, (03NN DINHNN N°IDIN INITHND)
TPNMN DD DY INOYWAN NNIN NN IPOY IN DI NPON IN MDY IMNN
DoV T2 ,NOWANN YTIIN 19 DY NOOWIAN DIVY NMON NN NN IR/
MIPY TID TN MY NNPNRD NIMIDNN 77NN MITNN NPNNIND
DN YAPIVW 29D [ NSND WIN

YT DYV YW NIPN Y92 - 121N THITT NPI9N X2 MNNNN .3.8.3.5
95 TR MINIIND NINIPN TYIN INKRD DIN YANIPN TINND TYNI 101N
NN TN TPNNON DO DY VNN PHHN NN L OVIN TN
Y PONY THITXTN DI XIVNA OV TITTN

DNRNNA NN DY D¥DNDINN DINNIND YT DY IWIRY MPIYN 12TI VPO PN 3.8.4
S PPYNN TVIND NTPY DNIYN YIZYIA MINN DIONN NNOND

APOTI MPIYN NN PINVPPT WX 2019 MM XN DOVWTINA .3.8.4.1
YT MPN) DY 19NN NIVPNN I NP DIDNY DRNNA MY
NN NPNNIN 2,944,197 (1) :42019 >N YTINA MITNONM NIANN
(DMVPPTIN NIYN IRV DIRY) NIIND YTY0 NY 15.66 DW WINND
NNN YN NNNYDI NIINN T2V NIION 12N MTN 1,019,400 (2) -
YT2IYY IPIVIN AWNR MNDONN 1NND MTNN NPNNIND .NIIND YT
,IMIVNINUNRIN THIYN DIN2 NV NN YIINA DOV NaND
PN NPNIND DY NNYNIN NN .DPIVNN TIINND TOYIATN MIWHYN
,TNYN NN, NNOWIAN TVINND OOWTIN 18 Tuna vidnd mnm
TVINND DVTIN 12 TYNI WIND NN MDD TPV NOWOVN
YT2IY NNNT WHY DAY IPINN IYR NIMIONN 12NN MTN .INYWIAN

.2020 THWY SNNPAN MTY /N 7792 14.6 PYD INT,2019 ONND WTINK S¥IDPN DI0NN MTIN DX0aY ¢



92-)

TYIDND PNV INVYNRIN MIYN DIN2 INY NN >NV 1PV N7aNN
MMONN NN MITNN NPXNIRNND PON ,PPYNN TND .NPIvNN
PINN MPAN NPINNND TO 9272 DOV IYPS NIND IPIWNNY
™MIdNY DOXNNA PINNY ,N2NN NMNY VIO NNNMN MMIONN
3.3 PYDA NYMNN NIV INT ,NIANN PN MNVPPN NN 2NN
2Ny

MM DY YTIN ONDP DODNA NIANND NIVPNN 2020 INMI2D WTINA .3.8.4.2
NPSNN MEPNY NIINN NAPNNN INNDNA SMITITRONM NIAND YT
NYAPY M99 ,ENIY 1PDN 14 -0 HY NI PTIYY MMIDN 790D NN
VDY 00N DINRIN DY DMNPPNNDT PTO9 HY DOWITN OINWIRN D
NDD) 2020 12 4 DY DY VYN DRSSP (1) IPOTD MINSPD
YSINN NIV RPN (2) ;172NN )HPNIVPIT NN INKD (DP9 DININ
GPNWIY 195 ;2020 NMIYD YN YA NIAND DY OPIN NNINY 93D
TOYVOHY NRSPN (3) ;21N 71717 ,2020 920872 31 DM OMADON NMMTA
MNTA 9PNV 195 ;2021 MHIYD NI2NN DY PIN NNINY DI yNaInn
MNINN DMPN ROW YD AN P 2021 120872 31 DYDY DMODON
WINID NONNN ONIND OMPNY TN ,IMIVYN NINNPNN WINID NONNN
DNNPAN TN TN ON MINXNPD ONY WD OWHYN IRSPIN
TN IDMPN KD NN DONNN DININD MDY IN TARY DI .1WHUN
31 DYDY NN NMINYTA GPNYOIW 95,2022 MWD NN DY SPIN NN
99 DTIP VNYSIA ROV N/NRSPNN NI/YNIAN 021N 7PN ,2022 920872
AP0V NI/NPVIMDIN NVAIRSPIN ,NT 19NN NN D) DPPNY XOY YI5
Y2 MY NN YIINRL IDOWD MMDND 12NN TN NPNNIND
TPNN NNVYNRIN NI JNPIVD TYINND THPYIN THIWVOHY Y UKD
,IIVN NN, NNYYIAN TVINN DOVTIN 18 Tuna widdnd ninm
TIINN OVWTIN 12 TUN2 VIDIND NN IMIN YA HIWVOHYN
TYIND . NNNRD DONNN DININD IIMPNN DIV ,PPYNN TND JNDWIN
TNIND IPINNY MIMIDNN NN MTNN NPNNNIND PN ,PPYnn
NN NMMONN NN MTNN NPINNRD TO 1271 DOV VP
MINMPN ,NNN 2NN NIOND ORNNIPWINY ,NIINN NN WIN I
D20 3.3 PyDa NY9INN NYAVIA NI ,NIANN PN

TYIND TYNNA ,NI2NN DY MO5ON NPONRN NIV 2020 XN 5 0N .3.8.4.3
YAN D NN 4,153,472 NPIN ,DIINN NTYN NIAND YPNVPPT
(1) :19N2 VNN MIN YNNI IV NPNIND .NIIND D7D ONI)
VIO NN PN NPIVNN TIINND MY DINA DIV NPNNIN 967,993
NN 937,030 (2) ; 1D N7Y 14.20 YW vindn 9NN NINN N»ID

.2020 MVYD O NMPNN NITY /N P7191 14.6 PYD IRT,2020 TN WTIND YX1PN DIONN MTINX DMVIAD 5
,N7Y P 7 -5 DY OV NMIMDN N MTNN B&S nNo 29 Sy 21won 295 Ny 3o 7 -5 HY mva NPNOIN ¢
.D9PN MNNAYN 905 ONNNA YON
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72NN NN YINHDD NN P NPIYNN TYINK DMV DINL WD
DINA PPV NPSNN 805,570 (3) ; 17N0 NY 14.99 H¥ vindn NNa
9NN NIANN NPIND VI NNN P NPIYNN TN DY VDY
YIIN DINA IOV NPNNIN 762,509 (4) ;70D N 16.10 DY vinon
VIDYN NN NIND NPIND WINIHI NN P NPIVNN TNND DOV
DNV WNN DINL 1DV NPNNN 680,370 (5) -1 ;MY Ny 17.25 Hv
S WVINdN NN NIANN NPIND VIO NNNP P NPIYNN TYNIN
DNV VDY TUN2 YIND NN P NPNSNIND 95 .7nd Ny 17.25
ANOWAN TN INND

IUON ,2021 N9 WM 2020 92031 ,720VAD Y DVWTINA L3.8.4.4
,IIVN ORYND DN DIDINN NTYY NYIR INRD NN PPNOPIT
DYMN (DNVPIT DPINRY) NIV IRV NPNNN DM 5.5-2 NPIvN
N TNV NN 3 -2 1DOWDYW PINNN DINNN NNON NN ,00701
-9 13.03 2 DN VIV YNNI NPIVNN TYINN DY 3-) DOV VY
-9 15.25 -y IWN MY N7 17.57 -5 14.07 ,NNIVYNRIN MmN NrY 16.26
TIN VINID NNN NINYNRIN NINN NPNNN .TPWOHWN MND N7y 19.03
NN TPYWOYM YN TINN NPINNY \NOVIAN TN DXwHN 18
AN5WAN TIINN 0N 12 TN vinmd

MIYINY NPINN DI HY INDNY DIV NNWIX NN MINI NONAN ,PRYNN TNND
129202 VN9ND MMDN MMIN MTN IR (MDY KIN) NVPXNIND WINIIN
2295 1T PYDA VNN NN DINN NIDND ORNNI ,DOYY 3.3 PYDI NYNIN



92NN HINY NNTIN MM - 4 P

193NN N2NY NNDIN MY MUNINNN NIAND PNIPNI MNNN

MONNYNDY DMWY DININN MY ,NH2NN NMNY INMYIN NN 9271 DXV
YNIN ,NPYVH NYA NHANN YIDT NPIYNA GNNYAY MIDTH ,NA0N NI TIT¥T NPINA
MAOON DY MYTIN DAPY M, 0 NVPIPT NIND MDD, INTID NNNNN NN DY NTIN
N2 WINTN OPIND PN DA NYIAST MONNYN MDY MIID 07NN DY Ny >oya
MMN NP NIANN NI YN TNDIN DM NPWO DININD NI NN DY MDD
SW THNRN NNINTD GNNNN NIAND NP NININ NN INT 379100 N DV DY DHaND
oy 1Y PPYN1A 950N ,(2021-01-016387 : NNDNON 'ON) 2021 ,9X)1H292 9 DN NIAND
NPIN NI2YN YY MO 1272 DD DXV .(7H93NN PPN IN PMIPHNY) TN TI1T
SNMPNN NITY N P92 21.3 PYD INT NXIAPN MIIND NI IWN NNPWIIN MDH NIIND

.2020 mvh

MIINN PIN MNNNY ONNNA NIAND NIPNI BIHT19N

NPIND NN NN DXONMNNN NN INPN WIAPIV DIINDN DM TON NNON PND
PN NIIND NIPN DY O NNON N PND NININD ¥ N2 .NI2ANN PIN 29D NIIND
:1192NN PN DY XONN NON YD PONN INNN

D NYP NHaAND IPNY ()27 NIPN (MIANND PINY 20 PYD) NPNN WY .4.2.1

2277 2172 52PNN ,NHANN PN PPN 1272 NHANN DY NOXHHON NIPONIA NVONN

NONI DOYIANNT NMINN OYYAN TOINNHD NOYNID DY 21 WwHvn 7999 2997

955 ,772NN MIPNY (€)31 MPNY DRNNA,JDNI .NI-NI MYNNNI IN FYIN 19INI

PIND DNNNA,NYANN AN MYSNNI DNPAID YIANNY 1N TUN DINYNA 12 THY

DYYIN IUN NYIANN 2ND MYSNNI NYANN,NI2NN PNVPIT NVONT IN NN
.N72NN YW NYH5ON NO9PONIA NYANND AWNAN ,17aND MINID 100

9915 N 17NN MIPN : (MIANH PINT 22 PYD) NIPNN OIY MIVON NYN  .4.2.2
DPIINMNND IXRNN NNV NIINN DX NDPDNY ININ

172NN NPNY 49 MHPN : (MIIND PINY 50 PYD) DINIIN P2 NMIOND NN .4.2.3

NN 921 MIAND PIN MIXNND N2 ,V¥ONNY SXRYI \PNVPITN D NYIP

172y Y9951 SN NINTN NMDND D ,17ANN PIAD 590N DNINN P2 OOPN

NN 9210 1N NI2ANN IPN .ONDN AT PIY IN, 0100 PNYD 53, MDNDY

MXINND ORNN INX PIINRD NNNIN NMDND 20D M55IN NONRD NPNNN
NaNN PIND (N)50 Pyo

N72NN NIPNY 25 MPN : (MHAND PINY 81 PYD) MY NPON DPPY PN I .4.2.4
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Cellcom Israel Ltd.

Compensation Policy

Preamble

The Company’s compensation policy is designed to align executive officer compensation with the
Company’s performance and to reflect best practices in executive officer compensation. The Company has
created a pay-for-performance policy that is designed to align executive officer and shareholder interests by
reinforcing the long-term growth, value creation and sustainability of the Company. The structure is designed
to encourage a high degree of execution and rewards individuals for the achievement of objectives that
ultimately create shareholder value. The structure is further designed to prevent executive officers from taking
unnecessary risks in order to enlarge their compensation. The objective of the compensation policy is to attract,
motivate and retain a talented management team that will continue providing unigque solutions in a highly
competitive and rapidly changing marketplace and deliver long-term value for all shareholders.

The Company's executive officer compensation policy refers to three main elements of compensation
that include base salary, cash bonus compensation and equity-based compensation. The compensation package
for each of our executive officers will include these three components.

The Compensation Committee and Board of Directors approve, periodically review and oversee the
application of the Company's executive officer compensation programs.

Our Board of Directors monitors our executive officers' compensation structure annually in order to
ensure that target total compensation for our executive officers is appropriate, considering our peer companies,
overall company performance, individual executive officer's scope and size of responsibilities and performance
during the previous year.

The compensation policy does not grant any rights to the Company’s directors and executive officers,
and the adoption of the compensation policy does not grant any of the Company’s Directors and executive
officers a right to receive any elements of compensation set forth in the compensation policy. The elements of
compensation to which a director or executive officer will be entitled, will be exclusively those that are
determined specifically in relation to him or her in accordance with the requirements of the Companies Law,
and the regulations promulgated thereunder.

Executive Officer Pay for Performance

The Company’s compensation philosophy is to encourage our executive officers to make sound
decisions and drive long-term value creation for our shareholders. For our executive officers, we believe that
in order to increase shareholder value, our compensation structure must:

* Have a substantial portion of pay “at risk” (i.e., pay that is not guaranteed); and

» Link “at risk” pay to performance objectives that are directly aligned to the Company’s short and long-
term performance objectives as well as strategic initiatives.

Effectively aligning the objectives of executive officer compensation with the interests of shareholders
requires adopting compensation programs that motivate leadership to drive company performance to achieve
sustainable top performance. To that end, our Board of Directors, at the recommendation of our Compensation
committee, will establish cash and equity-based compensation plans with targets focused on rewarding
individuals for strong company performance. In addition, because we believe that individuals should be
rewarded based on the results of their contributions, we also consider individual performance in awarding
incentive compensation.



Compensation Philosophy and Strategy

Our Board, at the recommendation of our Compensation Committee, has defined the following key objectives
of our compensation programs for executive officers:

*  Drive the Company’s overall business strategy and results as they relate to long-term value creation;

» Pay for performance by linking total compensation to defined performance objectives, both at the
Company level and for each executive officer individually;

+ Attract and retain key executive officers by providing competitive total compensation opportunities,
considering the Company's size, nature of operations and marketplace, while avoiding unnecessary risk
taking by executive officers; and

«  Align executive officer and investor interests by focusing executive officer behavior on driving long-
term value creation.

Compensation Risk Assessment

In designing our compensation policy, we reviewed our compensation policies and practices in order to
determine whether they create risks that are likely to have a material adverse effect on the Company. We
concluded that our compensation programs do not create risks that are reasonably likely to have a material
adverse effect on the Company. Among the elements evaluated were the following:

»  The multiple elements of our compensation packages for executive officers, including base salary,
annual cash incentive and equity-based compensation program which vest over a number of years and
provide a balance of short-term and long-term compensations with fixed and variable components that
promote the long-term sustainability of our business;

»  Equity-based compensation for our executive officers aligns the interests of the executive officers with
those of our shareholders;

» Independent oversight by the Compensation Committee;

» Inclusion of claw-back provisions in the event of a material restatement of our financial statements for
our financial performance based compensations;

»  Effective management processes for developing strategic and annual work plans, and strong internal
controls over financial reporting;

»  The structure of our Annual Cash Bonus (as defined hereinafter) and equity-based compensation,
which is based on a number of different performance measures to avoid employees placing undue
emphasis on any particular performance measure at the expense of other aspects of the business; and
The cap on our executive officers’ Annual Cash Bonus and equity-based compensation,

« commensurable to objectives which do not motivate increased risk taking.

Compensation Principles

Peer Group Analysis. We use benchmarking as one of the tools for setting and reviewing our
compensation system. To attract and retain our key executive officers, our goal is to provide compensation
opportunities at competitive market terms. The Company’s peer group is made up of a minimum of 10
companies, including telecommunications companies and companies operating in other markets whose
turnover are similar to the Company's, as recommended by the Company's independent compensation
consultant. When using the benchmarking, our intent is to create a compensation structure that generally targets
the median of our selected peer companies, but also allows total compensation to exceed the median when
warranted due to company performance and/or individual experience, responsibilities and exceptional
performance.

Additional Considerations. When deciding on or periodically reviewing each executive officer's total
compensation, our Compensation Committee and Board of Directors consider the following: (1) each
executive officer's individual attributes, including his/her education, skills, expertise, professional experience
and achievements, the executive's role, his/her areas of responsibility and previous compensation arrangements
(when applicable); (2) the ratio between our executive officer total target compensation and the total



compensation of the rest of the company's employees and the Subcontractors' Employees engaged by the
Company (as such term is defined under the Companies Law), and specifically the ratio to the average total
compensation and the median total compensation of such employees, and the influence of those gaps on the
working relations in the Company, taking into consideration the Company's size, nature of operations,
employees composition, marketplace and comparative data. Our Compensation Committee and Board of
Directors considered these ratios in the Company and determined that they do not adversely influence the
working relations in the Company.

Caps and limitations. Our compensation policy sets the target total compensation comprising of the
base salary, a 100% performance score for the Annual Cash Bonus award and maximum equity-based
compensation for our executive officers, as well as a cap for the Special Cash Bonus, as detailed hereunder.
Our Compensation Committee and Board decide on each executive officer's total actual compensation which
is limited by the target compensation, based on performance metrics as detailed hereunder. Our Board will not
reduce the compensation package approved or any of its components, and will not place additional limitations,
not detailed in this compensation policy, other than in unusual circumstances according to our Compensation
Committee's and Board of Directors' discretion.

Compensation Recovery ("Claw back"). If our financial statements are materially restated within 4 years
from publication thereof (other than restatement required due to changes in financial reporting standards), then
the executive officers will repay prior payouts, in an amount of the excess over what the executive officer
would have received according to the restated financial statements.

Change in Compensation at CEO Discretion. A change in the compensation package of an executive
officer who reports to the CEO, which results in an increase of such executive officer's
total compensation package by no more than 2.5%, may be approved solely by the CEO, provided all elements
of compensation of such executive officer will continue to meet the requirements of the compensation policy.

Overview of Executive officer Compensation —the Elements of Pay

Elements of Executive officer Compensation. In line with the philosophy described above, the following
elements compose the compensation of our executive officers:

Base salary;

An Annual Cash Bonus award and possible Special Cash Bonuses;
Equity-based compensation awards; and

Termination arrangements.

Compensation Mix. Base salary, Annual Cash Bonus and equity-based compensation awards make up
the main elements of our executive officers’ total compensation package. The Company strives to ensure that
a substantial portion of each executive officer’s total compensation is comprised of “at-risk” pay, with the
targeted weight of each element out of the total compensation package of an executive officer being as follows:

o base salary — 30%-50% for our CEO and 40%-60% for other executive officers;
e Annual Cash Bonus - 25%-45% for our CEO and 20%-40% for other executive officers; and
e equity-based compensation* - 15%-45% for our CEO and 10%-40% for other executive officers.

*calculated per year, based on fair value at date of grant, with the value of the options amortized as compensation over
the vesting period.

The ranges stated above represent the targeted compensation mix desired by the Company; however,
the actual ratio between fixed and variable elements may vary based on performance. For example, in a year
with no or limited Annual Cash Bonus, the percentage of base salary out of total compensation may be higher
than stated above. The ranges above do not consider any Special Cash Bonus that our Compensation
Committee and Board of Directors (and shareholders — in relation to our CEO) may decide to grant to an
executive officer, as detailed under Special Cash Bonus below.



Our cash bonus and equity-based compensation awards are considered “at-risk” pay because they are
not guaranteed and the recipients of the Annual Cash Bonus awards must achieve specific performance
objectives at corporate and individual levels to receive any payment.

Total compensation cap. The Company's CEQO's total annual compensation shall not exceed NIS 6
million, out of which the fixed element shall not exceed NIS 3 million. Each of the Company's other executive
officers' total annual compensation shall not exceed NIS 3.6 million, out of which the fixed element shall not
exceed NIS 1.8 million.*

* The value of equity-based awards refers to their value at the date of grant (in accordance with acceptable
accounting principles) per each vesting annum (calculated on a linear basis).

Base Salary. The base salary varies between executive officers, and is individually determined
according to past performance, educational background, prior business experience, qualifications, role and the
business responsibilities of the executive officer. Since a competitive base salary is essential to our ability to
attract and retain highly skilled professionals, we will seek to establish a base salary that is competitive with
the base salaries paid to executive officers of a peer group of companies.

Accordingly, base salary shall generally target the 25%-75% percentiles of each executive officer's peer
group salary, taking into consideration the aforementioned individual characteristics, as shall be reflected in a
peer group analysis conducted by an independent consultant and reviewed by our Compensation Committee
and Board of Directors, when such salary is set and/or updated.

The base salary may be linked to the Israeli Consumer Price Index, or CPI.

Benefits and Perquisites. The following benefits and perquisites may be granted to the executive officers
in order, among other things, to comply with legal requirements:
e Vacation of up to 30 days per annum;
Sick days of up to 30 days per annum;
Convalescence pay equivalent to up to 10 days per annum;
Monthly remuneration for an education fund, as allowed by applicable law;
Contribution on behalf of the executive officer to a manager's insurance policy or a pension fund, as
allowed by applicable law; and
e Contribution on behalf of the executive officer towards work disability insurance, as allowed by
applicable law.

We may offer additional benefits and perquisites to the executive officers, which will be comparable to
customary market practices, such as: company cellular phone and the costs of the use thereof; company car
benefits; gifts for holidays and personal occasions (such as nuptials or birth of a child or grandchild), or for
special projects; medical insurance, annual medical examination, professional associations membership fees
etc., including tax gross-ups; provided however, that such additional benefits and perquisites shall be
determined in accordance with our policies and procedures and with reference to the practice in peer group
companies. The value of such additional benefits shall not exceed 30% of the executive officer's base salary.

Annual Cash Bonus. The Compensation Committee sets the annual cash bonus performance objectives
and target annual bonus for each executive officer, at the start of each year, which are then reviewed and
approved by the Board ("Annual Cash Bonus™). For our CEQ, these objectives are based on the Company's
annual work plan and objectives. For our other executive officers, these objectives are based on the Company’s
annual work plan and objectives at the corporate level and key strategic objectives each executive officer is
expected to achieve during that year at the individual level, based on each executive officer's position and
scope of responsibilities.

The Annual Cash Bonus payout is determined based on actual performance of the Company and the
executive officer in question (after elimination of material one time and reevaluation influences), in each of
the performance objectives set for each executive officer, measured on a performance matrix. The results for
each group of objectives (as detailed hereunder) are then combined into one performance score, based on the
weight each performance objective was given.



e Corporate performance objectives may include adjusted EBITDA,* netincome, free cash flow*and
other Company performance objectives which the Company decides to focus on in a specific year.
Our CEO's corporate performance objectives were determined by our shareholders general meeting
to be the Company's adjusted EBITDA target for the relevant year.** Corporate performance
objectives weigh between 30% to 50% of the overall performance score of each executive officer
and 80% for our CEO. In extreme cases, such as major changes in our market leading to annual
work plan or budget adjustments, our Compensation Committee and Board of Directors may
update the objectives to match such changes, during the first half of the relevant year.

e Quantitative individual performance objectives may include the budget for the unit relevant to the
executive officer, revenues from sales by the unit, recruiting subscribers by the unit and quality of
network. These objectives weigh between 30% and 50% of the overall performance score of each
executive officer.

e Qualitative individual performance objectives may include corporate governance, risk
management, leadership, response to major business changes, executing special projects, as per the
CEO's evaluation of each executive officer and as per the evaluation of the CEO by the
Compensation Committee and the Board of Directors. This component will weigh up to 20% of
the overall performance score of each executive officer (including the CEO).

*Adjusted EBITDA and Free Cash Flow are non-IFRS measures. For a definition of adjusted EBITDA, see section 4 footnote
(5) under "Item 5. Operating and financial review and prospects — Results of operations — Comparison of 2017, 2018 and
2019". For a definition of Free Cash Flow see under "Item 5. Operating and financial review and prospects — A. Operating
results — Overview — General".

Any payout of Annual Cash Bonuses for any year will be subject to an additional minimum requirement
of achieving an annual adjusted EBITDA of not less than 75% of the Company's adjusted EBITDA for the
previous year. Such minimum requirements are in no way indicative of the Company's expectations or
estimations for any fiscal year, and are provided in order to assure shareholders that no Annual Cash Bonuses
will be paid to office holders according to the Compensation Policy in years when the Company’s performance
has deteriorated materially compared to the prior year.

Our Compensation policy sets a minimal threshold score of 75% of the combined target performance
and a target Annual Cash Bonus of 10 monthly salaries for our CEO and 5-7 monthly salaries for our other
executive officers ("Target Bonus") for the target performance objectives, in line with each executive officer's
capability to influence the Company's results of operations. Performance below the minimum threshold results
in no payout. Performance score under the combined performance target and above the threshold results in a
linear reduction in which a 5% reduction of the combined performance score represents a reduction of 10% of
the Target Bonus (i.e. down to 50% of the Target Bonus for a performance score of 75% of the combined
performance target). Performance score above the combined target performance rewards the executive officer
with a linear addition to the Target Bonus in which a 5% addition of the combined performance score represents
an addition of 10% to the Target Bonus and up to a maximum of 150% of the Target Bonus.

Following is a graphic representation of the Annual Cash Bonus our executive officers may be entitled
to:



Notwithstanding the aforesaid, for our executive officers, except the CEO, the Compensation
Committee and the Board of Directors will have full discretion to determine the final Annual Cash Bonus
payout based, among other things, on the Annual Cash Bonus performance score and/or additional
considerations relevant to the performance and objectives of the Company and the relevant executive officer,
including qualitative criteria.

Subject to the conditions and limitations set above, an executive officer who ceases to perform his/her
role as an executive officer but has provided services to the company for at least 6 months of the relevant year,
will be entitled to receive an Annual Cash Bonus for that year, relative to the period in which he/she performed
their duties during the relevant year. An executive officer who provides services to the Company for less than
6 months during the relevant year of cessation, will not be entitled to an Annual Cash Bonus for that year. An
executive officer who joins the Company during the relevant year, will be entitled to a portion of the Annual
Cash Bonus, relative to the period in which he/she performed their duties during the relevant year and provided
such period is at least 6 month long.

The aggregate maximum payout of all of the executive officers' Annual Cash Bonuses per annum shall
not exceed 2% of the adjusted EBITDA for that calendar year (after elimination of material one time and
reevaluation influences). In case of a positive adjusted EBITDA but negative net profit in a particular year, the
Compensation Committee and the Board of Directors of the Company shall examine the circumstances leading
to a negative net profit and shall consider reducing or cancelling the Annual Cash Bonus for that year.

Special Cash Bonus. The Company may grant, subject to approvals required by law, a special bonus to
one or more executive officers that have shown a special contribution, considerable efforts or special
achievements, in relation to a unique or extraordinary business activity or other special circumstances, in
advancement of the Company's goals (the "Special Cash Bonus™). The Special Cash Bonus is a separate bonus
from the Annual Cash Bonus mentioned above. The Special Cash Bonus will be determined by quantitative
and/or qualitative parameters, and while considering the personal contribution of the executive officer. The
maximum payout for the Special Cash Bonus during the term of the Compensation Policy with respect to any
executive officer will be the greater of: (a) 9 base salaries for our CEO and 7 base salaries for our other
executive officers, or (b) 150% of the Target Bonus minus any Annual Cash Bonus payout for the relevant
year. Any Special Cash Bonus with respect to the CEO will require approval by our shareholders' meeting in
addition to the Compensation Committee and board of directors' approval. The aggregate maximum payout
cap for Annual Cash Bonuses of all of the executive officers, as described in the previous section of this policy,
shall apply also to the aggregate payout of the Special Cash Bonus of all of the executive officers, so that the
aforesaid cap shall apply to the aggregate payout of all cash bonuses under this policy.

Equity-based compensation Plan. Under the Company's 2015 Share Incentive Plan or under any equity-
based compensation plan adopted by the Company in the future, the Compensation Committee and Board may
resolve to grant, from time to time, options or restricted share units ("RSUs"), or other instruments of equity-
based compensation, to our executive officers.



The decision on equity-based compensation grant shall take into consideration each executive officer's
position, scope of responsibilities, as well as its past performance and contribution to the Company.

In order to align executive officer and investor interests for creation of long term value, equity-based
awards will include the following terms:

o Awards will vest linearly over a minimum period of three years beginning on the first anniversary of the
grant date. The terms of such equity-based awards may include provision for acceleration of vesting in
certain events, such as in the event of a merger, a consolidation, a sale of all or substantially all of our
consolidated assets, change of controlling shareholder, or the sale or other disposition of all or substantially
all of our outstanding shares.

e The exercise price of equity-based awards will be set so as to induce an incentive for long term value
creation, but in any case, not lower than the higher of 5% above the average market price of the Company's
share during the 30 day period preceding the date of grant, and the market price of the Company's share at
the end of the trading day preceding the date of grant, and will be subject to customary adjustments
including for dividend distributions.

e The value of equity-based awards at the date of grant (in accordance with acceptable accounting principles)
per each vesting annum (calculated on a linear basis), in addition to the Target Bonus (whether or not
actually paid), will not exceed 70% of our CEO's and 60% of our other executive officers' total cost of
employment in that calendar year. We believe a grant date cap is more appropriate than an exercise date
cap as it better aligns long term value creation objectives.

e The annual exercise of shares reserved for issuance upon the exercise of options of all the Company's executive
officers will not dilute the Company's shareholders by more than 2% (in regards to option plans which contain
a 'net exercise mechanism’) of the Company's outstanding share capital for the year in which such options may
be exercised. In addition, our board of directors committed to DIC that the Company will not issue options or
shares pursuant to executive officers or employees' compensation, which may lead to a dilution of the
Company's shareholders by more than 0.5% of the Company's outstanding share capital for the year in which
such options may be exercised.

o the grant of restricted share units to the Company's executive officers shall be conditioned by the
Company setting performance objectives for such grant.

Termination and Retirement. Our executive officers may be entitled to up to a 3 months advance notice
period upon termination of their employment with the Company if worked in the Company for up to 3 years,
or up to 6 month advance notice period if worked in the Company for over three years and will be required to
provide the Company with the same notice when they initiate retirement from their position. The executive
officer is obligated to work during such period and Company may decide, at its sole discretion, to waive actual
work during that period, in whole or in part. Under special circumstances, the Company may, as approved by
our Compensation Committee and Board of directors, grant an executive officer who worked in the Company
for a minimum of two years and was not terminated for cause, a termination bonus equal to up to 3 monthly
salaries of the executive officer, including benefits or an adjustment period of up to 3 month during which the
executive officer will be entitled to continue to enjoy all compensation and benefits. In case the executive
officer worked in the Company for a minimum period of five years, such termination bonus or adjustment
period, may be up to 6 monthly salaries or 6 months, respectively. In deciding on the grant of a termination
bonus or the like, our Compensation Committee and Board of Directors shall take into consideration the
executive officer's term of employment, his/her compensation during his/her employment with the Company,
the Company's performance during that period, the contribution of the executive officer to achieving the
Company's objectives and increasing its profits and the circumstances of termination.

The Company may approve, upon termination of an executive officer’s employment, amendment of the
terms in connection with the executive officer’s equity-based compensation grants, such as extending the
period for exercise of equity-based compensation upon termination, for longer periods than as set forth in the
applicable plan, enabling acceleration of vesting of unvested equity-based compensation, while considering
the same considerations stated above for a termination bonus.



The Company will not pay its executive officers any non-competition fees for post termination periods,
although executive officers may be bound by post termination non-competition obligations.

Compensation for our directors

All directors (other than Executive Directors, as defined hereinafter), including external directors,
independent directors, directors who are affiliated with our controlling shareholder or nominated or appointed
by our controlling shareholders ("Controlling Shareholder Directors™) and other directors, will be entitled to a
directors fees in accordance with the amounts of statutory compensation to an external director of a dual-listed
company allowed by the applicable Israeli law and regulations (as shall be updated from time to time and up
to the maximum amounts allowed) and will not receive cash bonuses or equity-based compensation. Such
directors' fees in relation to Controlling Shareholder Directors may be paid either directly to the director or to
the controlling shareholder through a management agreement (if such agreement is in effect).

Our Controlling Shareholder Directors who hold an active role in the Company (“Executive Directors"),
which may include the chairman of the Board of Directors, may be entitled to compensation from the Company
(instead of the above directors fees) which may include an annual fixed payment and equity-based
compensation. The provisions regarding our CEQO's base salary and equity—based compensation detailed above
in this policy, shall apply mutatis mutandis to the annual fixed payment and equity-based compensation such
Executive Directors shall receive for their services, assuming a full time position as our Executive Directors.
A part-time position may entitle our Executive Directors to a corresponding portion of annual fixed payment
and equity-based compensation. Our Executive Directors are not entitled to receive a cash bonus.

Indemnification

Exemption from liability and liability insurance policy. Our articles of association allow us to exempt in advance
a director and executive officer, or office holders, from liability to the company, in whole or in part, for a breach
of his or her duty of care (except in connection with distributions) and we may enter into a contract for insurance
against liability of any of our office holders with respect to certain breaches of his/her duties and certain financial
liabilities and litigation expenses. As of August 12, 2020, such exemption from liability may not be granted in
relation to a decision or a transaction in which a the controlling shareholder or any office holder of the company
has a personal interest, as such terms are defined in the Companies Law.

We maintain a liability insurance policy for the benefit of our office holders. Our directors and executive officers'
coverage will not exceed US$100 million per claim and in the aggregate, and additional reasonable expenses in
connection with defending lawsuits, and the premium will not exceed US$ 2 million per annum in any renewal or
extension or substitution of the policy and the deductible will not exceed US$ 5 million per claim . Any such
renewal or extension or substitution of the liability insurance policy for the benefit of our office holders (including
those who are or are related to controlling shareholders or in respect of whom our controlling shareholders have a
personal interest, who shall be insured under identical terms) does not require a separate approval of the Company's
shareholders, in addition to the approval of this compensation policy (which in itself requires approval once every
three years) if our compensation committee resolves that such renewal or extension or substitution upholds the
limitations set above.

Indemnification. Our articles of association provide that we may indemnify our office holders against certain
financial liability and litigation expenses. We have undertaken to indemnify our office holders for certain events
listed in the indemnification letters given to them. Excluding reasonable litigation expenses, as noted above, the
aggregate amount payable to all directors and officers and other employees who may have been or will be given
such indemnification letters as of August 12, 2020, will not exceed an amount equal to 25% of the shareholders'
equity of the Company as per its most recent consolidated financial statements prior to the date of the
indemnification payment.

The above exemption, indemnification and insurance coverage, are subject to the limitations set in the Companies
Law.

The changes entered to the compensation policy as of August 12, 2020, shall not derogate from earlier letters of
exemption and indemnification between the company and the office holders.
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